
NEW HIRE ONBOARDING

ASTERLINE

A clear start, built around the work that matters
Learn the system. Connect with people. Build with care.

LEARN

Understand the context

CONNECT

Find your people

BUILD

Make a useful start
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OUR MISSION

WHY WE EXIST

Turn complex energy signals into useful decisions
Notice the signal. Understand what matters. Take the next practical step.

SIGNALS

See the pattern

CHOICES

Make sense of it

ACTION

Improve operations
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FIRST-WEEK ROADMAP

YOUR FIRST WEEK

Start small. Learn the system.
A simple first-week rhythm: meet people, set up securely, then share what you notice.

DAY 1

Meet your manager and buddy

DAY 3

Set up tools and security

DAY 5

Share one observation
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WORKING AGREEMENTS

HOW WE WORK

Move from customer context to a visible decision
The process is lightweight so people can understand the work and improve it together.

CONTEXT

Start with the customer

DECISION

Choose a next step

RECORD

Make it findable

DEMO

Learn in the open
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SECURITY AND DATA

SECURE BY DEFAULT

Protect trust with small, consistent choices
When information feels sensitive or unclear, pause and ask before moving it.

APPROVED TOOLS

Use trusted systems

MINIMUM ACCESS

Share only what is needed

ASK EARLY

Pause when uncertain
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COMMUNICATION NORMS

ASK EARLY

Make every message easy to follow
Clarity is a practical kindness in a busy team.

QUESTION

Lead with what you need

OWNER

Name who moves it

NEXT STEP

Make the action visible
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PEOPLE IN YOUR CORNER

YOUR SUPPORT SYSTEM

Know who can help with what
New problems are easier to solve when the support path is clear.

MANAGER

Direction and priorities

BUDDY

Everyday team habits

PEOPLE TEAM

Resources and guidance
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WORKING WELL

SUSTAINABLE PACE

Do good work without running empty
Reliable progress comes from a pace that the team can sustain.

FOCUS

Protect concentrated time

EXPECTATIONS

Make work visible

CAPACITY

Raise concerns early
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FIRST-MONTH MILESTONES

YOUR 30-DAY PLAN

Learn, contribute, reflect
Turn your early learning into one useful contribution, then review what will make the next month stronger.

LEARN

Understand team goals

CONTRIBUTE

Own one useful action

REFLECT

Strengthen the next month
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A CLEAR NEXT STEP

BUILD WHAT MATTERS

Bring curiosity, judgment, and care
The details will become familiar. A thoughtful start is already meaningful work.

CURIOUS

Keep learning

THOUGHTFUL

Ask early

USEFUL

Build what matters
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